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Aim Results

To evaluate an HIV work based The thematic analysis pre and post course is shown in Figure 1 and 2 and
demonstrates that students were able to build on their strengths and were realistic

learning (WBL) module with

about potential barriers.
regard to the development of

nursing sKkills and practice.
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practioner and the service*. (See Figure 3). outcomes during emergencies. “It is recognised that
New emergency clinic guidelines drawn up

and agreed by the MDT.

post-registration studies
can be challenging for
those holding significant

In 2014, a seven month 20 credit level 6 Figure 3 Changes in nursing practice

module was co-designed by the University of I.Datlent leaflet on Newfill dermal filler for facial
lipoatrophy. Includes pathology, treatment and

what to expect for a new service user. workplace responsibilities.
The additional challenge of
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Reorganisation of emergency clinic

and Sussex University Hospital Trust.
Survey and audit of clinic AHC to create local

standards according to BHIVA guidelines. producing independent

/Ta”ored educational programme to Support projects as in this case is

mont|

odule AHC delivery. 2017 presentation at AHC :
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specific women only MDT HIV clinic that includes evidence of achievement via
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support. A poster was presented at BASHH comp rehensive and diverse

2016. portfolio entries. The
application of learning to
practice was explicit in all

MDT staff information leaflet on re-feeding

Methods ——

Five students who successfully completed

Nurse training presentation on re-feeding

the WBL module in 2015 shared personal syndrome and handover form for kitchen

: : , staff to use alongside the ward MDT. cases with their study
reflections of their overall experience. tivity directly inspired b

: : activity directly inspired by
A thematic analysis was undertaken The staff survey identified that 80% of respondents felt the WBL module contributed to and related to enhancing
comparing the learner’s initial self- their professional development with 60% confident it helped their career choices. 80% practice performance”
assessment and their final reflective were aware that practice had been changed in their area as an outcome of their learn-
summary. ing outcomes. Even though 100% would recommend a HIV WBL course to a colleague, University of Brighton 2015
advice on how to manage time and expectations of colleagues would be given. External Examiner feedback

Changes in service delivery were then

collated. In addition, a survey on staff

learning experience and development

Conclusion

was undertaken using an online service.
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