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Standard 11

People living with HIV should receive care overseen by a
consultant physician specialist in HIV and provided by
practitioners with appropriate competencies within
suitable and recognised governance and management
structures



Rationale

* Safety

* Quality
* Accountability



“ NHIVNA competencies review

Evaluation results:

e Simplify

* Easier to use

* HCA competencies

* Community Nurse competencies
* Assessment

* Job descriptions

* Career pathway

* Education and development

* Appraisal and job planning



Competencies 2013

* E-book
* Word document
* Assessment framework

* HCA competencies
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